COAST FEDERATION of EDUCATORS  & COAST COMMUNITY COLLEGE DISTRICT
Faculty Success Coordinator 
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Per the Collective Bargaining Agreement (CBA) between the District and the Coast Federation of Educators, AFT Local 1911 (Article XI, Section 16), the following Coordinator position has been negotiated and is hereby announced:

COASTINE COMMUNITY COLLEGE & FACULTY SUCCESS CENTER COORDINATOR

Date of Announcement:  ____________________________________________

Anticipated starting date: January 31, 2015

Term/Ending date:  May 31, 2016


Duties:
Duty #1 Take the lead in a faculty-driven, forward-thinking environment that creates synergy among faculty for creative ideas and projects for innovative academic ventures. This environment will be called the Faculty Success Center.
Duty #2 Work with full and part time faculty to determine needs and support for innovative academic endeavors.
Duty #3 Work with classified staff to connect with faculty to provide support services, including training, for innovative projects. 
Duty #4 Provide assessments of projects in order to determine future application and viability of projects.
Duty #5 Provide faculty with information on future trends in innovative educational methodologies.


Eligibility:
Regular faculty are eligible to serve in such positions.  Temporary full-time and non-tenured categorical faculty are eligible to serve up to thirty (30) LHE reassigned time in any two year period.  Part-time faculty are eligible to serve up to twenty (20) LHE in a Coordinator position in any two year period.  Tenure track faculty are eligible to serve up to a total of 30 LHE during their tenure track period.


Desirable Qualifications: A faculty member who has demonstrated leadership in innovation in academic projects at the discipline, college, and state level, and has the ability to communicate cutting-edge ideas. A faculty member who is organized and is able to not only be inventive, but is able to follow through on ideas.

Compensation:  As negotiated by the Coast Federation of Educators, AFT Local 1911, and Coast Colleges, the compensation for this position is as follows:

Three LHE’s of re-assign time a semester.

Per the CBA, 1.0 LHE = 2.25 non-teaching hours per week.


Selection Process :
Reassignments of one (1) academic year or less.  The selection process for such assignments shall be made by Management in consultation with the Academic Senate.  Should there be a need for the position to continue for more than one academic year the provisions below shall apply:
Reassignments of more than one academic year.  The selection process for such assignments shall be made by the Academic Senate in consultation with Management.  If the Academic Senate determines that an election would be beneficial, the election shall be conducted with the same procedures established for Department Chairs (CBA Article X, Section 4).


Evaluation:  
Evaluation of Coordinators shall be conducted as per the Collective Bargaining Agreement, Article VIII. Evaluations.





Chief Negotiator, Coast Colleges



Chief Negotiator, Coast Federation of Educators, AFT Local 1911
